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REPORT INTO THE ENVIRONMENTAL HEALTH OFFICER WORKFORCE IN  
VICTORIA INCLUDING THE IMPACT OF: 

 
ANZSCO 2513-11 SKILLED OCCUPATION LISTING – ENVIRONMENTAL HEALTH 

OFFICER 
& the CONSOLIDATED SPONSORED OCCUPATION LIST (CSOL) 

REQUEST TO REMOVE ANZSCO 2513-11 SKILLED OCCUPATION LISTING – 
ENVIRONMENTAL HEALTH OFFICER FROM THE SKILLS SHORTAGES LIST IN VICTORIA 
 
 

 
This Report has been prepared under the auspices of Environmental Health Professionals 
Australia (EHPA), a national organisation representing Environmental Health Professionals in 
Australia.   

The information in this report has been based on survey results of Environmental Health 
Practitioners nationally and overseas, with the majority of responses from Victoria. The Victorian 
data has been used to prepare this report.  

Background 

In global terms Environmental Health is a profession with a small number of practitioners Australia 
wide and although it is a small profession, it is a vitally important one. Environmental Health 
Practitioners (EHPs or EHOs) complete a 3 or 4-year undergraduate degree course and work in 
Federal, State & Local Government, the defence forces and a small number within private 
practice. The area of Environmental Health encompasses areas such as food safety and security, 
communicable disease surveillance and control, emergency management, environmental 
protection and tobacco control.  

For a number of years now EHPA has received anecdotal evidence from members that it is 
becoming increasingly difficult to secure permanent full time employment which is why we 
conducted the survey. 

There are a number of reasons why this is the case including but not limited to: 

1. The rise in the number of employment agencies recruiting for EHO’s and restrictions on 
State and Local Government Budgets.  There are far more employment agencies who 
now contract out environmental health services to Local Government.  If you combine this 
with the tightening economy over the past few years, more and more councils are using 
Staff Agencies to provide short-term contract staff rather than employ graduates and train 
them up.  These short-term roles are often taken by EHO’s who have recently arrived from 
overseas. 

2. While population growth has occurred, the number of Environmental Health Officers 
employed by Local Government has remained fairly static except for a small number of 
growth areas. While many councils would like to employ more staff in this area, they do 
not have the funds to do so.  The number of job advertisements for Environmental Health 
Officers has declined sharply in the past two years. 

3. Environmental Health Officers are staying in their positions for longer, there is very little 
room for upwards movement at most councils and middle management positions remain 
static. 

4. Environmental Health Officer’s rather than retiring between the ages of 55- 65 as was 
once the case, are now staying in the workforce for longer, leaving no room to appoint 
new graduates.  This situation will only worsen in the future with the retirement age being 
lifted to 70. 
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5. Since the Global Financial Crisis during 2007 – 2008 we have seen a substantial influx of 
Environmental Health Officers arrive from Overseas.  As the qualifications required to 
work as an Environmental Health Officer are regulated under the Victorian Public Health 
and Wellbeing Act (2008) many of the people who have arrived under ANZSCO 2513-11 
are actually ineligible to work in Victoria. Of those who are eligible to work in Victoria, 
many have only been able to find short term contracting work for up to two years after 
their arrival. 

Survey Results 

In February – March 2014, EHPA conducted a survey, which was sent out to 427 members of 
EHPA to which we received 149 responses: 

The objective of the survey was to determine whether there is either an oversupply or an 
undersupply of EHOs in the Victorian workforce and the level employment opportunities for new 
graduates in the market place.  

The survey included the following questions and subsequent responses: 

Are you currently enrolled as a Student in an Environmental Health Course? 

 

Yes, full time in University    2.7% 

Yes, part time in University 2.7% 

Yes, full time in Post Graduate Studies 0.7% 

Yes, part time in Post Graduate Studies, 2.7% 

No, I am not currently enrolled as a student 91.3% 

Answered question 149 

 

 Where did you study or are currently studying? 
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Victoria 69.8% 

Australia - other than Victoria 17.4% 

Online or Distance Education 8.1% 

Overseas 7.4% 

Answered question 149 

 If you are no longer studying, how long ago did you graduate? 

 

Last year 10.3% 

Two years ago 9.6% 

More than two years ago but less than five years ago 10.3% 

More than five years ago 24.3% 

More than ten years ago 22.8% 

More than twenty years ago 22.8% 

Answered question 136 

Skipped question 13 

 

 If you graduated in the past 2 years have you found full time permanent 
employment? 

 

Yes 48.5% 

No 51.5% 

Answered question 33 

Skipped question 116 

 
*There are only between 18–25 Environmental Health Graduates each year, so this is particularly important 
because it means that more than 50% of respondents who graduated in the past two years have not found 
full time permanent employment. 
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 Which of the following categories best describes your employment status? 

 

 

Employed, working 1-38 hours per week 28.9% 

Employed, working 38 or more hours per week 61.7% 

Not employed, looking for work 7.4% 

Not employed, NOT looking for work 0.7% 

Retired 1.3% 

Answered question 149 149 

 

 

 If you are employed in Environmental Health, are you happy in your current 
workplace? 

 

 

Yes, very happy, I would not leave my current workplace 36.7% 

Yes, very happy but if an opportunity came up, I would apply for it 45.3% 

It's okay, but I am applying for other positions 9.4% 

No, I'm not happy but I am not looking for another position 3.9% 

No, I'm not happy and I want to leave as soon as I can 6.3% 

Answered question 128 

Skipped question 21 
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Comments received on this question include: 

- My position is temporary due to Maternity leave 

- I am not currently working as a EHO. 

- Currently employed by a contracting company. Would prefer permanent fulltime work. 

- I have no plans in the immediate future to leave my current position. 

- Its a contract so only will be employed for limited time 

- I am looking to progress my career, I have been in my current position for 5 years and in the profession for nearly 
15. I have looked at positions however they are few and far between. 

- I'm only on a temporary contract due to maternity positions in our Council. Would prefer a permanent position. 

- I am employed in Env. Health but not as a Health Officer as I am not qualified. 

- Live too far away from work. Commuting is an issue. 

- Not working in Environmental Health 

- Temporary role - almost over 

- Given up trying for other positions closer to home 

- I am currently working in a full time maternity leave cover role 

- Limited jobs available, majority of work available is contract work which provides no security or stability. 

- Currently in my last year of study. Started as an Assistant EHO in July 2012. I plan to stay in this role until 2017 
and will look to for other EHO roles in QLD or VIC after this date. 

- Would not leave due to retirement in next few years 

- Found working as an Health Inspector, Health Surveyor, EHO a very rewarding occupation 

- Have changed careers. 

- I would be too scared to leave my current position in the current climate.  When I returned to Victoria after 4 years 
in remote WA - I was shocked how little work was around in Enviro Health. I did temping and had I chose to remain 
in Melbourne it seemed I may have to be temping for a long time. 
- I ended up finding a job with a remote Victorian shire. 

 

 How many Environmental Health Officer Positions have you applied for in the 
last 3 years? 

 

None 40.3% 

1 - 5 46.3% 

5 - 10 8.1% 

More than 10 8.05% 

Answered question 149 

 

Comments received on this question include: 

- If I leave it will be to a position outside local government, not as an EHO. 

- I live in XXXXX and finished a post grad dip in environmental health last year. I thought there would be a grad 
position with council towards the end of last year, and there wasn't. There was one job advertised at the council, 
but wanted AN EXPERIENCED EHO. I applied but didn't have a chance. They said there were a lot of very 

0.0%

10.0%

20.0%

30.0%

40.0%

50.0%

None 1 - 5 5 - 10 More than 10

None 1 - 5 5 - 10 More than 10



EHPA Workforce Report - June 2014 
 

8 | P a g e                            Environmental Health Professionals Australia Ltd 
 

experienced people who applied. 
 
- I look every few days on the internet but they all want experienced people. I CAN"T GET EXPERIENCE!!The only 
one that said they would consider a grad was in XXXXXX buts that's too far away - assuming that there were not 
experienced people who would apply. 
 
- I'm also a mature aged person who has a nursing background and a grad cert in public health. I am very good at 
dealing with people and would be a great EHO but can't even get my foot in the door. I'm worried that the longer it 
takes to find work the more I'll forget what I've learnt. I don't want to work in straight public health but may have to. 
I would work for free if it meant I could get experience. 

- Applied for close to 10 jobs as a graduate and officer with 6 - 10 months experience, received an interview for 
only two of these positions besides my current position. 

- As a trainee position to gain experience. 

- I missed out on many occasions because, there were overseas trained people ready to work under any condition. 

- Not qualified - am Environmental Health Technician 

- No more than 5 were available in Victoria to apply for which suited my skills. 

- There are very few graduate positions being advertised.  All of my applications have asked for an experienced 
EHO but have stated that graduates are welcome to apply.  This of course places those with no experience below 
those who have worked in the field. 

- After I graduated I applied for about 10 or so positions. I lost track of how many I applied for. While I got 
interviews for some/most of the positions I applied for, I found it very difficult to find a job 

- Between 2011 and now - 35 positions [23 in Victoria] 

- I am a teacher but doing my Masters in Environment and I want to get out of teaching and into Environmental 
work- preferably as an Environmental Health Officer 

 

Do you believe there is a shortage of Environmental Health Officers? 

 

Yes 28.9 % 

No 71.8 % 

Please see comments  

Answered question 149 

 

Comments received on this question include: 

 We have had some difficulty in filling temporary positions but it is Council policy to only appoint through an agency 
and for short duration we want experienced EHO's. 

- Apart from the EHO's from overseas, I am also worried about older workers who are not going to retire as young 
as they would have a few years ago. I'm worried they are going to keep working until they are at least 70 yrs due to 
their finances and retirement age. 
-Either way, it's not looking good for me. 
 
- At this rate I'll be working at the local McDonalds. 

- Hays and Mc Arthurs ads should not be included as 'positions' as they are not ongoing. 
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- Do not know 
 

- There is not a shortage of Environmental Health Officers, just an issue that graduates or other qualified EHOs do 
not want to work in regional and/or remote areas. It is difficult to recruit quality staff anywhere past Bendigo. 

- With the Vic course being pushed so heavily and promises of jobs there is no shortage of graduates who are then 
forced to compete with skilled migrants with 5+ years of experience. Mostly middle aged workforce and older 
retiring age ensures that officers stay put for longer. Government not willing to provide funding for more officers 
despite councils being under resourced. 

- My workplace has advertised for both a temporary EHO and a permanent EHO in the last 2.5 years. On both 
occasions we received at least 10 applications from suitably qualified EHOs. The influx of overseas qualified EHOs 
has probably reduced the perceived shortage. 

- Only in some country areas 

- Whilst we have received several applications for previous vacancies, most of them were not qualified to work in 
Australia as an EHO or had dubious prior appointments. 

- I don't believe there is a shortage but the more isolated councils that offer a sole EHO position tend to be harder 
to fill. 

- Inner city Melbourne jobs are in demand due to location, although I believe there is still a shortage of 
Environmental Health Officers in Rural Victoria and the rest of Australia. 

- Absolutely NOT. There is no shortage at all. I know at least 5-8 of classmates didn't get job or manage to get part 
time job.  
 
- Try to get a survey of number of local govt having overseas trained personal as EHOs or in similar position. 
 
- There are number of people ( trained EHO) moved on into different area because they can't compete with 
overseas trained EHOs. 

- I get a heap of emails/calls form agency personnel for contracted EHO's looking for work. 

- I believe there is a shortage of positions with advancement.  (i.e. very experienced qualified EHO with 
management studies unable to advance into a higher more challenging position.  So become bored and 
disillusioned just working in EHO duties) 

- There is a shortage of council positions - we could easily do with another two! 

- It is extremely hard to find a job as a new graduate and there are few positions available 

People from overseas (newly arrived and/or applying for jobs from overseas) are now becoming very apparent.  
There is no racial context/intention in this statement, it is simply a fact. Irish accents are everywhere. This small 
rural shire I have secured a job in received about 40 applications for the position. They used to get about 12 or 13. 

- In more remote rural areas only. Some city 'born and raised' EHO's are unwilling to more to rural areas. 

- There were 28 applicants for the job I last applied for while in 2009, the same job had 2.  We have been told 
there are limited placements options for students, 

- Not sure if agencies will employ more though. 

- Australian environmental health officer now has less opportunities to get employment with in Australia due to 
overseas EHO being employed by Australian councils. 

- Not a shortage  - out of work 

- Not enough money and some EHO work is lacking in variety. Need to be willing to travel and put in the hard 
yards and learn the job. Getting a degree is just the start of it as the real learning comes on the job. 

- My perception is that it is geographic and workplace dependent i.e. less well paid rural areas may struggle to fulfil 
some positions whereas urban areas may not. 

- The shortage is in the skill set who apply for the job positions.  Many who apply do not meet the qualification 
criteria - hence it could be considered a shortage or that EHOs are settled with current positions and not willing to 
move from one LG to another. 
 
- Also at times EHOs are employed on short term contracts to assist LGs where there is a back fill in work load 
required 

- Unsure 

- If there was an oversupply of EHO's we would have no difficulty in encouraging experienced staff  to work in 
areas north of Craigieburn or other country areas. 

- No.  It appears there are contract EHO's in abundance if there are vacancies to fill. 
 
- Councils are not creating new positions. 

- Have advertised a number of positions in the past 3 years which attracted a number of applications.  Shortage is 
of experienced EHOs. 

- Certainly in regional/rural areas. We have previously had a lot of difficulty getting EHOs and we're in a regional 
area. The more recent positions have attracted more attention, probably from people in Melbourne who are unable 
to get a role there. 
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Do you think there are more or less Environmental Health Officer positions 
advertised now than 5 years ago? 

 

 

More 4.7 % 

Less 65.1 % 

Not Sure 30.2 % 

answered question 149 

Do you think it is more difficult to obtain a position as an Environmental Health 
than it was 5 years ago? 

 
 

 
 
 

Yes 56.4 % 

No 10.7 % 
Not Sure 32.9 % 

Answered question 149 
 

How optimistic are you about Environmental Health as a Career in the future? 
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Very optimistic, it will always be needed 33.6 % 

Cautiously optimistic, 36.2 % 

Not Sure 15.4 % 

Not optimistic 15.4 % 

Answered question 149 

  

 
Any other comments: 
 
 

EHO need to start getting involved in other key areas i.e. Health Impact Assessments, Environmental health 
planning & Education and capacity building. Jim Smith spelt this out years ago in: The Future of Environmental 
Health Officer Practice and the Role of Environmental Health Australia 

- The role of EHO is predominately a local government role. There is generally NOT a private sector, therefore 
there is only a set number of positions. There a huge influx of EHO's, and in Melbourne/VIC most councils have an 
Irish/UK EHO and perhaps a tech officer. The skilled migrants, EHO's who have graduated from the graduate 
diploma and tech officers are flooding the workforce. My personal experience: after contracting for a 1.7 years at a 
council, they hired an Irish EHO over me. There should be a clause that if the position can be filled domestically, 
then the Australian candidate should be given preference. I have personally met number of UK EHO's start in 
remote councils to gain sponsorship, then immediately move to a city council. 

- I think the issues are about retaining high calibre EHO's in the profession. 
 
 

- It would be a great idea if councils provided positions for a grad year every year like nursing. That way new grads 
are supervised and guided by experienced staff, even if they get paid less for the first year. Six weeks or so of 
placement at uni is not enough. 

- This is an excellent survey and opens up doors to reviewing the role of EHOs and broadening the definitions of 
Environmental Health and Environmental Management as an interdisciplinary industry drawing on from many 
areas such as public health, spatial information sciences, biological and chemical sciences, natural hazards and 
environmental engagement. 

 
- There are very few employment opportunities in Victoria for Environmental Health Officers. A few years ago you 
were almost guaranteed a position with a Council now it seems that there are just a few positions advertised as 
people move out of one Council into another. EHO should not be on the list as there is not a huge demand for 
EHOs, compared to other trades/qualification there are not many positions required in Victoria 6-12 per metro 
Council.  
 
- In previous years there has been more demand (not sure if I would say shortage) for more EHOs in Victoria this 
was due to small intake numbers through the course, perhaps due to lack of understanding/promotion of the 
course and job role. This can be addressed through word of mouth and promotion through Swinburne. Louise 
Dunn (Swinburne) was on the right path to increasing interest/promotion in the course.  
 
- One of the big draws of the course was that you were almost guaranteed permanent employment within Victorian 
Local Government upon completion; this is no longer the case. Without this interest in the course/career may 
reduce. Latrobe Bendigo is no longer offering the course so now with only one University (Swinburne) left in 
Victoria it is so important to attract new students so that the qualification remains viable. Promote the course/role 
to create interest to deal with the demand. 

- I moved to Victoria with 8 years of experience and struggled to find a temporary job above a level 5 while looking 
for permanent work, despite being a senior EHO interstate. I was told by agencies at the time that there were 
plenty of UK/Irish qualified people willing to work for very little so I shouldn't expect to be paid more, regardless of 
my experience. There were approximately 32 applicants for my current job and other positions had over 50. My 
less experienced colleagues have really struggled to find permanent work, instead only gaining contract/relief 
positions, despite being very good at their job. 

- With the specialization of areas such as  waste, waste water and sewerage and the removal of ERAs I don't 
believe there is much future for straight EH in Australia. In saying that we have just put on XXX and I will make 
every effort to help her make good positive career choices.EH is just the beginning. 

- As a person who just completed a year of industry base learning, when applying for that year only 8 positions 
was advertised with 16 students going for each position. It is vital for the student to get this experience so when 
they graduate they are somewhat attractive but not as attractive as a person who's got years or from another 
country experience to the future employer. 

I'm coming across more EHO's who have qualified overseas and are taking up positions in mainly Metro and some 
job sharing in Country areas through XXXX etc. 

- It is time that the Federal Govt remove EHO as a skills shortage position. there is no longer a shortage. Students 
can't find work and the lack of certainty in the markets for the older staff has left them in positions for longer as 
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they rebuild their super. If something is not done soon to stem the influx of International EHO's Universities will 
stop running EH specific courses and we will have a shortage again in a short generation of staff turn over.  
 
- The profession itself overall needs to consider its position. we are too ready to hand over responsibility for 
specific functions to other areas within council or by the creation of a techinical officer position that reduces the 
relevance and functional breadth of our roles.  
 
- I feel that as a profession there is a one dimensional focus towards our work in local government at the detriment 
to other possible EH areas in the private sector or at a state or federal govt level.  
 
- Within Local Govt we are falling behind the other professions of building, planning and engineering in terms of 
remuneration. 

- To maintain the numbers of employed professionals compared to the number available either Australia will need 
to cease encouraging international EHOs immigration or increase the funding leading to employment.  When 
considering all factors a mixture of both seems logical to ensure the continued health of the public and the 
reputation of Australian health. 

- Due to appearance and attitude of a number of  EHO's, we do not present as a professional officer, which will 
eventually be our downfall as respected council officers, in my opinion. 

- As a senior officer that has recruited for an eho in the last 12 months there was an increased number of 
applicants for the position than the last time a full time role was offered in 2009.  I think this reflects the fact that 
there appear to be less jobs being advertised and increasing competition for positions.  I have also noticed in 
increase in the number of interstate applications for people wanting to move to Victoria in an eho role. 

- I've noticed positions available are going to more experienced workers from other countries or states rather than 
to the new graduates. Even councils that know who I am and even help train me do not give me a chance to prove 
myself as i do not have the experience they are looking for, how am I meant to have the experience they are 
looking for if I cannot get a chance to develop my skills and increase my experience. 

- I believe we have enough number of well qualified EHO to fill all the vacant positions in Victoria. 

- There are not enough 1BL positions available which then makes it more difficult to get a job when you graduate, 
because you have no experience. 

- I am currently studying Env. Health in the hope that there will be a better employment opportunities than there 
are currently. I am keen to continue to work where I currently work. 

- The field has become increasingly tough to gain full time employment. There seems to be too many contracts 
and short term opportunities which do not seem to be secure. Undoubtedly, Environmental Health Officers will 
always be required in the community but it just seems as though the employment opportunities are minimal. 

- Maybe include Environmental Health Technicians in your survey 

- Environmental health job is crucial to maintenance of health and well being of the people 

- I strongly believe that this is a national issue and not just a Victorian issue. I know of three UK EHO's who have 
come to Australia to work in QLD for local councils. This is not good news for an Australian university student who 
is currently studying Environmental Health as they are facing tough competition from qualified EHO's who have 
years of experience under their belt. 

- Environmental Health Officers should be visible at all times 

- A common point put to me by older and younger EHO's is that there seems to be large number of overseas 
EHO.s ie Irish and British who although having not immigrated to are filling roles that might have been done by 
local students also, as other States are looking at amalgamations not to the extent Victoria underwent ie Qld some 
interstate EHO's are looking at positions in Victoria as they are concerned of their own job situation in their State. 

- I look at some recently appointed EHO's in the regional area and note that many have used a persistent 
approach looking at the long term outcome. For instance students doing their IBL year who have proactively 
sought their own employment. These students seem also to be able to really stand on their own feet very quickly 
and have endeared themselves to the Council to the extent of extra work. They also become known to other 
Councils nearby and have obtained employment. We have also brought on board staff who have undertaken 
further studies to qualify as an EHO and been promoted with out advertising externally. Perhaps it may be time to 
look at how the graduates can move at least into some short term post qual experience. Another area to look at is 
the changes of the work force and to look more at being adaptable with employment including part time job share. 

- There seems to be a lot of foreign EHO's (in particular Irish EHO's) coming to Australia on skilled migrant visa's 
that are happy to work for cheaper wages. This is particularly evident with employment agencies. However there is 
still some opportunities in regional areas. 

- Thanks for running this survey. 

- The overseas candidates are better skilled and generally have a solid work ethic. 

- As a recent Environmental Health graduate, with 18 months experience working for the State Government in an 
EHO position, I am finding it very difficult to obtain work in a Local Council. 

- Overseas applicants are displacing recent graduates because of their experience. 

- The feedback I received from interviews was that I didn't have enough experience- This could be also be an issue 
for any recent/upcoming graduates.  
 
- Also Environmental Health is a relatively unknown job. When I tell people my job title (EHO) most don't know 
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want that means. Also the Environmental Health courses are not very well advertised. I only found about course by 
accident.  I think for publicity about courses and the job will go a long way. 

- Generally speaking, good EHO with progressive, forward thinking councils seem to be quite rare. Furthermore 
there is a distinct lack of senior positions within the industry, 

- In Australia, we have caused a knock on affect, which is similar to that felt in UK and Ireland, with the arrival of 
other nationalities taking jobs. The working visa for skilled workers has virtually killed the career of an 
Environmental Health Officer, making it hard for anybody trying to get work, that is to continue their working 
careers, not as visitors, but also as citizens. 
 
- No ill feeling are meant towards anyone regarding what is written, its only the facts. 

- Unfortunately as the skill was listed internationally we had a high influx of overseas graduates coming over who 
are willing and able to work, often for less than an Australian graduate. This means that many employers have 
given preference to overseas graduates leaving Australian graduates searching for work. 

- Further to my previous comments, unless we start tackling the big issues of credibility, the Environmental Health 
Officer will become a relic. As an industry of people trained to be critical, we have managed to draw ourselves 
down the credibility chain with our own negativity. Furthermore, by submitting to a culture of regulating by letter of 
the law, we have allowed the big public health issues to slip through our grasp and be picked up as responsibility 
of other agencies or higher levels of government. I feel the next few years will be a critical point in our future. We 
can continue to be our own enemy, or we can become leaders in frontline health promotion and health protection. 
We must capitalise on opportunities to have input on legilsation reform, putting ourselves at the forefront of matters 
that are the big public health issues. 

- Variances with the provision of cars,  on call needs, being rural or metro,  job for partner,  how the role is viewed 
by council/senior management all play a part.  Mentoring is difficult to obtain for many and not having the profile of 
eg Planners,  means it is hard to get good remuneration deals. 

- The number of advertised positions varies each month- and there appears to be a shortage of full time 
permanent positions. There are often temporary full time or part time positions, in particularly mat leave positions. 

- Need better remuneration and promotion of EH as a career choice. Councils need to place more importance on 
the position. - Those with more qualifications and experience should be renumerated accordingly and given the 
flexibility in the role to make improvements. Don't think we use those with the skills and experience enough. A 
number of newly graduated EHO's seem to want to be the Manager when they start. They need to get lots of 
experience working for lots of Councils and deal with lots of different problems and issues rather than thinking they 
know it all. 

- EHOs with a great undergraduate qualification, would greatly benefit by developing additional expertise and 
qualifications in related fields, thus giving them greater opportunities 

- As mentioned before, remuneration is bad in certain areas for the same job. People don't want to go rural. 
 
- Also - a suggestion for the skills shortages is to create a moratorium on foreign EHOs that they can only work in 
'areas of need' (i.e. rural). The same framework applies for foreign GPs where doctors are considered a skilled 
shortage but not necessarily in metropolitan areas. 
 
- The Environmental Health field is also stagnating, particularly in local council environment and needs a bit of a 
revamp to attract young, enthusiastic graduates. 

- No 

- Not sure why you are victimising overseas EHOs who are also members of EHPA to only support local EHOs. If 
local EHOs were prepared to work anywhere at any time then there is plenty of work available. 

- It is very difficult to find full time permanent work. 

- I believe Environmental Health should not be removed from the skills shortage list. Having this on the list 
provides healthy competition for Graduates and keeps the level of skill and information current and up to date from 
overseas workers. 

Too many trained EHOs and not enough positions. There is also a large disparity between the training received at 
La Trobe Bendigo compared to Melbourne universities - something that was never explained to me until I started 
applying for jobs! Longer placement is needed for the Bendigo students so that they have an equal amount of 
experience as there Melbourne competition. - I was lucky enough to receive a position in the country but 
repeatedly told by Melbourne employment agencies that Bendigo students do not stand a chance in Melbourne 
due to lack of placement/experience. 

- The number of advertised EHO jobs including senior EHO's positions is at its lowest.  There is no movement of 
Senior EHO's and only jobs advertised are EHO positions and certainly not very many. I would say a lot of EHO 
positions are also in rural Victoria. It is very difficult know to move from Council to Council. You're pretty much 
stuck at the moment. 

- The profession will not maintain it's current status quo. The field is changing and the types of people employed in 
it will change. 
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Are you working or intend to work in a Metropolitan or Rural area? 

Metro 61.4% 

Rural 50.3% 

Answered question 145 

 

Which age bracket are you in? 

20 or younger 0.0 % 

21-29 30.3 % 

30-39 30.3 % 

40-49 19.3 % 

50-59 14.5 % 

60 or older 5.5 % 

Answered question 145 
 

 

Are you Male or Female? 

Male 44.8 % 

Female 55.2 % 

Answered question  
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Conclusion 

There are a number of conclusions that can be drawn from this survey: 

a) To say there is a shortage of EHOs would be an incorrect and simplistic statement.  There 
are some instances where an employer may find difficulties in appointing an EHO for an 
advertised position, however the data indicates that this is not because there is a 
shortage.  There are many reasons why people are not attracted to certain jobs, some of 
these include geographic location, distance from family, low rate of remuneration offered 
for the position, not a family friendly area, lack of schools etc.   

b) In these situations, the onus is on the employer to make the position more attractive to 
applicants, however this may be limited by financial constraints placed on Councils and 
so they may always struggle to find good staff. 

c) There are a number of recent graduates who are unable to find permanent full time 
employment because they are competing against fully qualified overseas trained EHOs 
who are prepared to work for the same pay rates as graduates. 

d) Despite Environmental Health being listed on the Skilled Shortages List for a number of 
years, EHOs from overseas are predominately located in the Greater Melbourne 
metropolitan area with a small number in large regional councils. 

e) There is evidence to suggest that many overseas EHOs are now working in metropolitan 
councils – many on a contract basis. 

f) There have been an increasing number of employment agencies entering the market in 
recent years with more EHOs on their books and who are prepared to undercut wages to 
obtain contracts with councils.  

g) There has been limited movement and opportunity for promotion within local government 
with EHOs remaining in the same position for longer periods. 

h) Fifty per cent of respondents who graduated in the past two years have not found full time 
permanent employment. 

Implications for the future 

There is currently an oversupply of EHOs for the positions available, however there are some 
shortages in remote rural areas.  The position of Environmental Health Officer has been listed on 
the skills shortages list for a number of years which has allowed a number of overseas EHOs to 
secure employment. Though there appears to be some difficulties in filling positions in remote 
rural areas, there is however an oversupply of qualified people who are unable to secure 
employment. 

If this continues, there will be fewer graduates and with decreasing numbers, the Environmental 
Health undergraduate degree in its current format will not be sustainable in the long term.  If the 
positions previously filled by graduates, continue to be filled by overseas skilled and qualified 
EHOs then it will only be a matter of time (probably within the next 5-10 years) that Environmental 
Health undergraduate degree in Victoria will not be viable and will not continue to exist.  

This may result in: 

I. The workforce being dependant on overseas trained EHO’s and 
 

II. Will potentially result in a serious public & environmental health skills shortage 
which may pose a  risk to  the health of our communities in Victoria. 

 

For these reasons Environmental Health Professionals Australia request to have ANZSCO 2513-
11 - Environmental Health Officer removed from the Skills Shortages List in Victoria. 

Bernadet Ferraro 
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